SAP HR ABAP Analyst - Permanent Position - Tampa, FL

US Citizens or Permanent Residents Only

Summary / Purpose
SUMMARY
Develops, codes, tests, debugs, documents maintains, modifies and installs programs.

SPECIFIC SKILLS AND RESPONSIBILITIES:

Three or more years ABAP HR experience.

Person must have strong analytical and design skills, and be self motivated in order to work
independently.

Able to produce coding specifications from design documents.

Experience with PA and Benefits tables, PD and object oriented code.

Experience with HR module is required.

Experience with portals, MSS and ESS is a plus.

Experience writing ABAP objects is a plus

Willing to travel 20-30%

Essential Duties and Responsibilities

«Provide technical advice, code reviews and assistance to other programmers.

*With limited supervision, prepare test plans and/or detailed technical specifications from
which programs will be written, they may be highly complex.

*Write programs that interface with external systems and equipment.

«Develop/ maintain computer programs to store, locate, and retrieve specific documents,
data and information.

*Write programs that involve multiple, complex screens, interfaces, tables and outputs.
*Write complex, optimized data extracts, updates and interfaces.

«Design and code basic screen functionality.

eInterface with functional specialists to ensure solution design and integrity.
eUnderstanding of complex table joins and advanced programming concepts.

«Solid understanding of functional integration points, entity relationships and module flows.
«Devise sample input data to test accuracy of program.

*Resolve questions of program intent, input data acquisition, time sharing, output
requirements, coding use and modification, and inclusion of internal checks/code reviews for
system integrity.

*Observe or runs test of program using sample or actual data, assist in user acceptance
training.

«Participate in the roll out and on time delivery of developed applications.

*Maintain a working knowledge of advancing technologies. Identify applicable solutions and
implement with existing networks when appropriate.

Work seamlessly with all IT Teams to ensure high standard of IT support at all levels.
eMaintain and develop documentation for responsible area. Prepare and provide status
updates of assigned project plans and schedules.

«Maintain positive relations with all employees encouraging them to suggest ways of
improving IT systems. Recommend/conduct training.

«Organize verbal and written ideas clearly, use appropriate business style.

eldentify creative ways to reduce cost by streamlining processes and systems (i.e.
modification of responsibilities or consolidation of tasks, elimination of non-value added



processes, or complete re-engineering of processes and systems).

Drive continuous improvement through trend reporting analysis and metrics management.
«Offer new ideas and suggestions for improvement. Identify and implement new practices and
processes that are “best in field”.

«Exchange knowledge and information with other facilities to ensure best practices are
shared throughout the organization while maintaining discretion and confidentiality in all
areas pertaining to data and proprietary information, whether internal or customer specific.
«Ability to work effectively under pressure with constantly changing priorities and deadlines.
*Must be proficient and knowledgeable in all areas related to the IT department functions.
«Adhere to all safety and health rules and regulations associated with this position and as
directed by supervisor.

«Comply and follow all procedures within the company security policy.

Job Requirements

MINIMUM REQUIREMENTS

Bachelor’s degree in Computer Science or Management Information Systems OR equivalent
external work experience OR equivalent formal training in related duties. Strong
communication and interpersonal skills.

LANGUAGE SKILLS

Advanced PC skills including training and knowledge of standard software packages. Ability to
read and comprehend simple instructions short correspondence and memos. Ability to write
simple correspondence. Ability to effectively present information in one-on-one and small
group situations to customers clients and other employees of the organization.
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